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SEXUAL HARASSMENT POLICY

It is the policy of Synergetic, Inc. to maintain a working environment free from all forms of harassment on the basis of race, color, religion, gender, national origin, age or disability. Such harassment is a violation of federal and state laws.

Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature where: 

1) Submission to such conduct is explicitly or implicitly a term or condition of employment;

2) Submission to or rejection of such conduct is used as a basis for employment decisions or academic decisions;

3) Such conduct has the purpose or effect of unreasonable interfering with an individual’s work performance or creating an intimidating, hostile, or offensive working environment free from unwanted sexual attention and sexual pressure of any kind.

Sexual harassment is an infringement upon an individual’s right to work in an environment free from unwanted sexual attention and sexual pressure of any kind. Synergetic’s policy and federal and state law, expressly prohibit sexual harassment of/by employees, and staff management. Allegations of sexual harassment are extremely serious, with potential for great harm to all persons if ill conceived or without foundation. Synergetic, Inc. is committed to protecting the rights of the alleged harasser as well as the complainant. Any employee who believes that he or she has been a victim of sexual harassment should report the alleged conduct immediately to Synergetic’s HR Manager. A timely investigation will be made and appropriate actions will be taken. Sanctions against employees for sexual harassment may range from reprimand to termination depending on the severity of the conduct and the circumstances of the particular case.
I have read and understand the above policy.

______________________________

Print Name


___________________________________     _________________________________
Employee Signature


      Date
